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POSITION TITLE: Diocesan Youth Minister

Reports to: Diocesan Youth Ministry Co-ordinator
Key internal The Bishop
relationships Director — Bishop’s Pastoral Office

Diocesan Youth Ministry Co-ordinator
Catholic Education Office staff
Diocesan staff

Key external Parish youth ministry leaders (priests, employed youth leaders,
relationships volunteer leaders)

Parish priests, assistant priests and parish pastoral staff

Catholic School Principals, Directors of Religious Studies and chaplains
Event volunteers

Young people and young adults

Position Summary

The Diocesan Youth Minister is a key part of the diocese’s efforts in ministry to young people
(including high school and young adults) inviting them into a deeper relationship with Christ and
His Church.

They do this by supporting the implementation of the vision and priorities the Bishop has for
Catholic ministry to young people in the Diocese.

Of particular note and emphasis for this role is supporting the rollout of the Catholic Schools
Youth Ministry International (CSYMI) model in the Diocese. CSYMI is primarily a school youth
ministry model that supports young people in their relationship with Christ and their formation
and practice of their faith.

Functions and responsibilities (Key activities, tasks and outcomes to be achieved)

Catholic Schools Youth Ministry International
e Journey alongside young people who are engaged in CSYMI, supporting them in faith and
mission.

e Support the introduction, delivery, and ongoing development of the CSYMI model in

participating schools.
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e Facilitate training and mentoring opportunities for student leaders within the CSYMI
framework.

e Support the planning and delivery of the annual Equipping School, providing formation,
skills, and encouragement for student leaders involved in CSYMI (and others) — including
giving keynote talks.

e Take responsibility for delivering Catch the Wave retreats at Year 10, ensuring they reflect
the vision of CSYMI and the Diocese.

e Provide resources, encouragement, and pastoral support to school staff (DRSs, chaplains,
teachers) as they guide CSYMI in their context.

e Support the delivery of some CSYMI sessions in the classroom context between Year 11
and 13.

e Encourage pathways from school CSYMI involvement into parish and diocesan life,
strengthening the link between schools and the wider Church.

e Support the Senior Mission Teams in CSYMI Junior pilot Primary Schools.

Planning
e In collaboration with the Diocesan Youth Ministry co-ordinator and the Director of the
Bishop’s Pastoral Office, provide input to overall planning for Diocesan Youth Ministry to
deliver on the vision of the Bishop and his priorities.

Other Events and Ministry:

e Support the delivery of an annual calendar of events for youth, that provides the

opportunity for encounters with Jesus and experiences of the Church powerfully alive.
o Take a key role in the delivery of a camp programme each year, currently
comprising two camps - Antioch and Revolution.

e Help recruit and support volunteers to enable the delivery of diocesan youth ministry
programmes.

e There is potential for this role to support the Christchurch pilgrimage to World Youth Day
2027 (and other pilgrimages).

Safeguarding and Health and Safety:
e Act in a way that abides by all safeguarding polices and guidelines set out in the National
Safeguarding Guidelines, the Standards for Catholic Youth and Young Adult Ministry

(Journeying Together Hikoi Tahi) and diocesan guidelines.

e Support implementation and compliance with Christchurch Diocese Health and Safety
practices in Diocesan Youth Ministry. Implement health and safety policies, procedures,
rules and guidelines in a safe and responsible manner that will not place at risk your own
health and safety, or that of any other person in the workplace.

e |dentify areas where standards may not be being reached and raise that as appropriate.

Administration:
e Provide input to the income and expenditure for the Catholic Youth Team including all
events within budget parameters.
e Attend regular team and staff meetings.



https://safeguarding.catholic.org.nz/wp-content/uploads/2018/11/National-Safeguarding-Guidelines-Oct-2018.pdf
https://safeguarding.catholic.org.nz/wp-content/uploads/2018/11/National-Safeguarding-Guidelines-Oct-2018.pdf
https://www.catholic.org.nz/assets/Uploads/Hikoi-Tahi-Standards-for-Catholic-Youth-and-Young-Adult-Ministry-low-res.pdf

e Provide a brief monthly report in a timely manner of activities and initiatives for the Catholic
Youth Team.

e Work in collaboration with parishes and schools.

e Supporting the providing of resources (print, video, web, diocesan events) for effective
programming

OTHER OR SHARED RESPONSIBILITIES:
e Seek school and parish input in planning youth ministry activities
e Be aresource person to diocesan staff on issues related to youth and youth ministry

Core competencies to perform this role successfully

To perform this job successfully you will have lived experience of the issues facing young people
today. The requirements listed below are representative of the knowledge, skill, ability and
physical demands required.

Education and/or Experience:
A tertiary qualification (or currently studying towards one), or relevant experience, in theology,
pastoral/youth ministry or religious education

CSYMlI rollout:

e Ability to work confidently within a school environment, engaging with both students and
staff.

e Strong skills in retreat facilitation, formation, and youth leadership development.

e Understanding of the CSYMI vision of forming missionary disciples and the ability to
communicate this clearly.

e Relational skills to collaborate effectively with principals, DRSs, chaplains, and teachers to
embed youth ministry in the life of schools.

Skills:

Organisation skills

e Ability to create and adhere to effective time-management and task management systems.

e Ability to effectively organise and coordinate teams working towards the completion of a
project or initiative.

Teamwork

e Value working as a part of a team, recognising the ability to achieve more when working
together.

e Resolve conflict constructively by seeking understanding and prioritising reconciliation.

e Contribute effectively to the team, recognising one’s individual role, strengths and
weaknesses.

e Communicate constructively and transparently with team members.

e Be able to lead and motivate volunteers.

Social Intelligence
e Ability to lead from relational influence.

e Establish and sustain trusting relationships with colleagues and young people by accurately
perceiving and interpreting one’s own emotions and others’ emotions and behaviour in
context.




e Emotional intelligence. Demonstrate awareness of one’s own emotions in managing one’s
own responses and reactions and working with others to be effective at work.

e Demonstrate respect in all relationships.

o Ability to effectively form relationships with a range of key stakeholders.

Innovation

e The ability to think critically about issues and ideas, identifying key considerations.
e Ability to figure out effective solutions to complex problems.

e Prioritise providing the leading-edge of Christian ministry, events, and design.

e Commitment to an imaginative and solutions-focused mindset.

Openness to learning

e Demonstrate a desire to always be learning and improving.

e Competent in active listening.

e Able to receive constructive feedback, consider this feedback appropriately, and act on
feedback as necessary.

e Good understanding and demonstration of servant leadership.

Language Skills

e Strong verbal and written communication skills; proficiency in composing reports,
correspondence, and letters and in publishing e-newsletters and flyers, ability to develop and
facilitate youth programs; ability to read and understand church documents and guidelines.

e Presenting skills (especially in giving talks or presentations to groups of Young People) would
be highly advantageous.

Reasoning Ability
e Ability to solve problems, make sound decisions, and deal with a variety of concrete variables.

Technical Skills
e Proficiency in Word, Excel, and Microsoft Office, Google Suite and social media platforms.
e Design and communication skills (using platforms like Canva etc) would be advantageous.

Commitment to life of Church and formation

e To seek regular spiritual direction and/or professional supervision with suitable mentors.

e To prioritise on-going professional development.

e To establish and maintain a personal Faith-filled and prayerful life, including active
participation in the life of the Church.




